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Our Mission

We enhance children’s social and emotional development 

by delivering and advocating for the highest quality, 

prevention-based mentoring programs.

Our Vision

To put a mentor into the life of every child who needs one.



EXECUTIVE ADDRESSES
Message from the Executive Director

Big Brothers had a year of significant 

Community Outreach and the 

successful launch of new programming 

tailored to meet the needs of the 

communities we serve. 

We focused on our strong partnerships 

with not-for-profit organizations 

throughout the Lower Mainland with whom we are building 

innovative new models of service delivery. It is critical that we 

work with like-minded organizations to make the greatest 

impact with the limited resources we have. This approach has 

allowed us to reach out to the Aboriginal community and 

provide group-based programming to the children in need in 

a culturally sensitive way.

In 2014 we reached a milestone of serving over 1,000 

children annually. Our Volunteer mentors and our Volunteer 

Board members work tirelessly to make sure every child who 

needs a mentor in their lives has one. The generosity of our 

funders provides for the costs of running our organization 

and making sure each match is supported with a primary view 

to child safety. 

It is a special pleasure to work with dedicated people who 

truly believe in the community building benefits of what they 

do each day.

Message from the Board Chair

As we start the final year of our 

five-year strategic plan, we look back 

at how far we have come, and look 

forward to challenging ourselves with 

the next stage of our development. 

During the next few months we will 

be embarking on a new Strategic 

Plan that will guide Big Brothers through to 2020! 

One of the issues that is front and centre at Big Brothers is 

the healthy development of boys. Whether shown by rates 

of high school completion, attendance at post-secondary 

institutions, or bleak employment prospects, much 

research has been compiled that highlights the fact that 

an increasing number of boys are having trouble finding 

their ways forward in life. The absence of a clear male role 

model too often presents itself in crime-related pursuits 

or gang involvement — both of which provide a sense of 

inclusion, however fleeting and ill-advised, that our boys 

lack elsewhere. The role of Big Brothers in helping boys find 

their place is one of the primary issues we will be tackling as 

we move forward with our next Strategic Plan.

I would like to thank our directors and staff for their 

commitment to Big Brothers and look forward to embarking 

upon the next five years!

Valerie Lambert, CPA, CA Kathi Irvine, Board Chair
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According to BC Stats:

»	 In Greater Vancouver, 23.7% of 

families with children are actually 

single parent homes. 

»	 The average single mother earns 

$43,000 annually.

»	 60% of K-12 students speak a 

language other than English at home 

and 25% are designated ESL.

Long Term Mentors

Little Brothers in the Big Brothers 
Program are

Boys aged 7 – 14

»	 Generally from single parent homes

»	 Have little to no contact with their fathers

»	 Typically free of major behavioral issues

»	 Capable of forming a healthy relationship with  

a male adult 

»	 Sometimes new immigrants or refugees

Little Buddies in the School-Based 
Programs are

»	 Both male and female

»	 In grades 1 – 7

»	 Referred by school staff

»	 Sometimes from single parent homes

»	 Struggling with peers, social skills and self-esteem

»	 Sometimes new immigrants or refugees

In-School MentorsBig Brothers 

10 Years

Christina Musselwhite
Steve Fooks

5 Years

Jessie Sidhu
Thomas Goodall
Lisa Brickell
Manpreet Hayre
Doug Hackett
Gary VanHorne
Karen Nielsen

Mike Young
Gaye Hartt
Alexandra Yau
Jan Christoph 
Obermeier
Bojana Nikolic
Deema Abu Hannoud
Martin Bohdal
Kenny Wong

10 Years

Andrew Thom
Gordon Comer
Glenn Baker
Steven Liu
Travis Prystai

5 Years

Nicolas Herman
Jefferey Paling
Steve Jones
Andrew Cumiford
Sean Lowden
Erik Hadley
Steven Joe

Jimmy Dhillon
Roger Nairn
Ryan Wong
Tristan Thompson
Joe Cheng
Chris McPherson
Nairn Stewart
Andrew Schouten

WHO
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Big Brothers

10 Years

Gordon Comer & Bailey 
Glenn Baker & Nicholas 
Steven Liu & Chris 
Travis Prystai & Matthew 

5 Years
Nicolas Herman & Joshua 
Jefferey Paling & Solen 
Andrew Cumiford & Isaiah 

Steve Jones & Francisco 
(Paco) 
Sean Lowden & Storm 
Erik Hadley & Michael 
Steven Joe & Shyam 
Jimmy Dhillon & Bruce 
Roger Nairn & Ngozi 
Ryan Wong & Christopher 
Tristan Thompson & 
Harrison 

Graduating MatchES
Dan Malinsky & Jake 
Jamie Johnson& Zacharie 
Dylan Le Roy & Patrick 
Chen Shen & Jimmy 
Eric Wilson & Joshua 
Bernhard Zender & Brice 
Patrick Bourke & Coby 
Steven Oldhamstead & 
Jordan

Match Anniversaries At-risk is defined by Big Brothers as a situational 
state a child finds himself in when his upbringing 
includes a number of adversity factors which 
heighten his future probability to lead a troubled 
adult life and lessens his likelihood to reach his full 
potential. We embrace the research showing this  
at-risk state is not a permanent one, but rather one 
that can be combated and nurtured into resiliency.

Community  96  ISM  78   TEEN  234GROUP  187

New Matches by Program	 Total  595

Total Children Served by Area

City  Community ISM Teen Group TOTAL 

Burnaby/ 
New Westminster 61 33 29 17 140

Tri-Cities 31 12 23 26 92

Richmond 35 1 26 0 62

North Shore 30 8 17 0 55

Surrey 35 13 83 31 162

Vancouver 190 59 49 59 357

Squamish 8 18 37 46 109

Whistler 0 8 7 8 23

Sunshine Coast n/a 5 n/a n/a 5

Total 390 157 271 187 1005

Annual Service Summary

Agency Match Numbers and Growth 

GROUP  187

In-SCHOOL  157

TEEN  271

BIG BROTHERS  390

GROUP  102

In-SCHOOL  191

TEEN  287

BIG BROTHERS  390

 2012/13	 Children Served

Total  970Total  1005
2013 /14   Children Served
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Kate Letter from the Mother of a Little Brother

I applied to the Big Brothers Program when my son Jake was 8, after he endured a horrible 

couple of years of bullying at school.  I watched him go from a quiet but confident little boy, 

to a withdrawn boy with little confidence and little self-esteem.  

Since Jake has been matched with his Big Brother, I have seen his confidence grow, and he 

seems happier.  Adam, my son’s Big Brother, seems to understand Jake’s wariness of people 

and new situations.  He knows when to give a little push for success and when to back off 

to ensure Jake is comfortable.  

Adam has taught my son how to play pool. They have gone bowling, played laser tag, and 

even go-karting.  But one day last week, Jake came home with the biggest smile I had ever 

seen on his face. He had just spent the day working with Adam in his garage. Adam let Jake 

use a variety of tools and equipment and they worked on Adam’s truck together.

It is experiences like these that try as I might, I just can’t give him.  It’s the male perspective 

on life, the male way of doing things that only a positive male role model can give him.  Big 

Brothers and Adam has helped us with that; allowing my son the opportunity to be more 

rounded, and have life experiences that will contribute to him growing up to be the best 

man he can be.

*The names of the child and his mother have been changed to protect the privacy of the family.

“Since Jake has been matched with his 
Big Brother, I have seen his confidence 
grow.”
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Peyton entered the program when he 

was nine. Now 13 years old, he is still 

matched with his Big Brother, Chris 

Palliser. When Chris was in his early 

twenties, he started off as an In-School 

Mentor with the Fort McMurray agency.  

When he moved to Vancouver and 

got a gig at the popular radio station, 

The Beat 94.5, he decided to continue 

volunteering as a mentor in the Big 

Brothers Program.  Chris makes every 

effort he can to spend time with Peyton 

each week. 

Since Peyton was young, one of his 

greatest passions was trains. One of the 

most recent adventures the pair had was 

a trip to the Vancouver train station. 

Peyton’s mother recalls the joy in her 

son’s eyes when he came back full of 

stories with a new hard hat, a pair of 

gloves and the train’s schedule. Due to 

Chris’ outgoing nature, Peyton had the 

opportunity to chat with the switchman 

in charge. 

Chris’ large personality compliments 

his Little Brother’s shy and reserved 

nature, which explains why the 

friendship has lasted for so long. 

Peyton’s mom says she has witnessed 

the growth in their friendship and 

their amazing ability to learn from 

each other.  She sees how Chris’ 

mentorship has had such a positive 

impact on Peyton and couldn’t be 

happier about her decision to call Big 

Brothers.

Chris Palliser and Peyton  Match of the Year

“Chris’ large 
personality 
compliments his 
Little Brother’s 
shy and reserved 
nature.”

Languages spoken 
by Big Brothers’ 
staff to support the 
communities we 
serve.

Arabic

Armenian
Cantonese

Hindi French
Farsi

Kapangpangan

Mandarin
Punjabi

Tagalog

5



Sub Branding

Big Brothers Big Sisters of Canada offers a wide range of 

mentoring programs – In-School Mentoring and Go Girls be-

ing two examples. These are referred to as sub brands. Each 

one is unique with its own identity designed to appeal to 

specific audiences.

These sub brands use the same colour palette as the parent 

brand and also have specific guidelines around logo useage.

Logos for events are treated the same way as programs. 

PROGRAMS

EVENTS

This group based program 
uses a mentoring approach 
to provide boys ages 9 -12 
with information and 
support to make informed 
choices about healthy 
lifestyle practices.  Sessions 
are led by 2 – 3 volunteers 
over eight weeks and are 
structured around four 
themes: physical activity, 
healthy eating, self-esteem 
and communication skills.

Sub Branding

Big Brothers Big Sisters of Canada offers a wide range of 

mentoring programs – In-School Mentoring and Go Girls be-

ing two examples. These are referred to as sub brands. Each 

one is unique with its own identity designed to appeal to 

specific audiences.

These sub brands use the same colour palette as the parent 

brand and also have specific guidelines around logo useage.

Logos for events are treated the same way as programs. 

PROGRAMS

EVENTS

Sub Branding

Big Brothers Big Sisters of Canada offers a wide range of 

mentoring programs – In-School Mentoring and Go Girls be-

ing two examples. These are referred to as sub brands. Each 

one is unique with its own identity designed to appeal to 

specific audiences.

These sub brands use the same colour palette as the parent 

brand and also have specific guidelines around logo useage.

Logos for events are treated the same way as programs. 

PROGRAMS

EVENTS

Our Programs

Matches adult male 
volunteers with boys aged 
7-14, who have limited to 
no contact with positive 
male role models in their 
lives.  Big and Little Brothers 
spend 2-4 hours a week 
together doing a wide 
range of activities they both 
enjoy, including sports, 
games and just having fun.

.

A flexible friendship-based 
program for both men and 
women that matches adult 
volunteers with children in 
nearby elementary schools. 
Matches spend one hour 
a week together during 
school time on school 
grounds, doing fun non-
academic activities.

Teen Mentoring 
Program
Identical to the In-School 
Mentoring Program with 
one exception – the 
volunteers are teens at a 
neighboring high school 
instead of adults. The teen 
program has proven to be 
beneficial to both mentees 
and mentors.

A group mentoring 
program for girls in grades 
5 – 6 that encourages 
physical activity, 
healthy eating and the 
development of positive 
self-image.  Volunteer 
mentors spend two hours 
a week for eight weeks 
leading group discussions 
about healthy living and 
emotional, social and 
cultural issues structured 
around three themes: active 
living, balanced eating, and 
feeling good about oneself.

WHAT
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The Superheroes Within
Cameron Nevay and Dylan

Cameron met his Little Brother, Dylan, one year ago and the two 

quickly became close friends.  They share an enthusiasm for sports 

and video games, and spend a few hours together each week doing 

a wide-range of fun activities in their community. Dylan’s guardian, 

his grandmother, contacted Big Brothers of Greater Vancouver in 

2013, looking for a way for Dylan to spend a little guy time with a 

caring adult mentor.

Skating, kayaking and golf are just a few of the activities Dylan loves 

doing with his Big Brother. Discussing a future outing they may take 

to get haircuts, Dylan declared, “I want to have my hair cut just like 

Cameron’s.” 

Big Brothers’ Superhero campaign encourages Big and Little 

Brothers to find their inner superheroes by performing acts of 

kindness together. The concept was inspired by one Big and Little 

Brother match whose year-end goal was to do one good deed for 

every fun activity they had planned. 

Dylan and Cameron’s first superhero ‘mission’ of choice is to 

explore healthy eating options. “To avoid overindulging in too many 

sugary foods, we decided to test our culinary skills,” says Cameron, 

“we buy fresh ingredients and make our own pizzas and healthy 

carbonated juices. Cooking is now one of our favorite activities to 

do together!”

CAMERON AND DYLAN IN THEIR SUPERHERO CAPES AND MASKS, 
GETTING READY TO PERFORM ACTS OF KINDNESS IN VANCOUVER.

Despite Cameron’s busy schedule, he mentions 

that it is easy to make time to see his Little Brother 

because it is such an important part of his life now. 

“It’s amazing and so fun to see Dylan build his 

conversation skills and become so confident when 

storytelling,” says Cameron. “Being a Big Brother is 

a great volunteer opportunity for anyone who wants 

to feel like a kid again, and make a difference in a 

child’s life. All you have to do is be yourself and lead 

by example.”

*For the safety of the children in the Big Brothers 

program, their names are changed to protect their 

anonymity.
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Fiscal 2013-14 Timeline

WHEN

Update on Strategic Directive to  
Reach Out to the Aboriginal Community

This year, we began to work closely with the Aboriginal 

community in Vancouver. Our most significant partnership 

was with Red Fox’s Weekend Warriors program.  

BBGV Mentoring Coordinators supported Red Fox staff 

in running a recreation-based program and had the 

opportunity to introduce our mentoring programs to 

Aboriginal families. Nineteen youth participated in the 

activities along with their families and younger siblings.  

In the upcoming year we plan to further develop our 

partnership with Red Fox.

AUGUST

Squamish hosted 
their annual 
community picnic 
for 200 community 
residents

Big and Little 
Brothers attended a 
wakeboarding event

    SEPTEMBER

153 program 
participants 
attended the  
Big & Little BBQ 

Staff and Teen 
Mentors attended 
the City of Surrey  
Youth Fest

OCTOBER

The Big Brothers 
Golf Classic took 
place and raised 
$320,000 for the 
agency

Aboriginal program 
training was 
delivered by Red Fox 
to staff

November

Program partnership 
with the Musqueam 
Band was initiated

BBGVF’s Annual 
Evening of Thanks 
took place

   December

The Holiday Hamper 
program assisted 71 
families 

The BBGV Annual 
General Meeting 
and Open House 
took place

A partnership with 
Muslim Foodbank 
Aspire program was 
established

JanUary

126 program 
participants 
attended the Winter 
Sledding Party at 
Mount Seymour 
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BBGV Is Ranked Ninth Best Agency in the 
Country for Match Retention

In an analysis by Big Brothers Big Sisters of Canada 

involving a comparison of agencies across Canada,  

BBGV ranked ninth (out of 97 participating agencies) for 

Big Brothers matches lasting over six months. We are proud 

to announce our average match length in the Big Brothers 

program continues to be 33 months. 

February

20 Teen Mentors 
attended the 
Teen Summit in 
Vancouver 

March

Red Fox’s Weekend 
Warrior program 
began with BBGV 
support

The 2014 Bowl for 
Big Brothers Classic 
took place and 
raised $500,000 for 
the agency

April

28 matches 
attended the Big 
and Little Bowling 
Event, raising 
$11,074 for the 
agency

30 Teen Mentors 
attended the Teen 
Summit in Surrey

May

The BBGVF Annual 
Awards Night took 
place

June

Big and Little 
Brothers attended a 
kayaking event

Matches attended a 
water skiing event

July

BBGV Staff 
member Tim 
Archer, presented 
at Youth Strengths 
& Prevention of 
Delinquency and 
Gang Involvement: 
Academics and 
Community Acting 
Together 

16 children were 
sent to Tim Hortons’ 
Children’s Camp in 
Alberta

Fiscal 2013-14 Timeline
The Community Outreach Consultant continued to connect with Aboriginal serving 

agencies to inform them of our mentoring programs and how to refer boys to the 

program. The result of this was that17 new Aboriginal boys were matched with Big 

Brothers and many boys are currently waiting to be matched.

We also connected with the Musqueam Band and have been working with staff 

there to support the building of a library and will continue to work with them to 

develop programming for the children on the reserve. 
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The Need in  
Our Communities

WHERE

We have had great success reducing our 
waitlists in some areas.

In fact, some Little Brother applicants in 
the Vancouver area are being matched in 
as little as three months.

Big Brothers is actively seeking 
volunteers across the Lower Mainland.

Still, several suburban areas are a 
challenge to serve.  In some areas we 
are now taking names for a secondary 
waitlist to be put on the main waitlist.
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Surrey

The city of Surrey was a particular focus for BBGV this 

year. Both service delivery staff and marketing staff put 

in considerable efforts to provide increased services 

and opportunities to the children, youth and families of 

Surrey. Our partnership with the Surrey School District 

strengthened and we were asked to present our working 

model of school-based mentoring to other community 

groups. We also ran a combination Game On! – Teen 

Mentoring Program with Frank Hurt High School and Bear 

Creek Elementary School. Mentoring Coordinators were 

active in sharing their knowledge and expertise at a variety 

of workshops and conferences: Surrey Leadership Action 

Conference, Youth Strengths & Prevention of Delinquency 

and Gang Involvement: Academics and Community Acting 

Together, Surrey Youth Fest. We were also invited to 

present at two City of Surrey Committee meetings. We look 

forward to our continued partnership with Surrey based 

organizations to serve the community the best we can.

Sea to Sky Corridor

Staff were very active in promoting mentoring programs in 

both Squamish and Whistler through school partnerships, 

fund raising events and community activities.  The Go 

Girls! program has been running successfully in Squamish 

and was expanded to Whistler, as was the community 

program. The Game On! program was also launched 

for the boys in Squamish. The Teen Mentors formed the 

Squamish Teen Action and Advisory Group in an effort 

to be more involved in the community. They promoted 

mentorship and civic engagement by presenting and 

volunteering at various community events. Community 

partnerships were strengthened throughout the corridor 

including partnerships with Brennan Park Recreation, 

Quest University, the Whistler Library, the Breakfast 

Club and Communities that Care. There were also many 

successful fund raising events in the community including 

Tim Horton’s Smile Cookie Week, the 1st Annual Beard 

Pageant, the Squamish Loggers Chair Carving Event 

and the Hot on Your Heels Bike Race. The Sea to Sky 

programming is situated to continue to grow and support 

children and families in the community. 

As of June 2014, BBGV will be no longer providing  
programming to the Sunshine Coast.

Community Focus 
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3x less likely to suffer 

peer pressure related 

anxiety, such as 

worrying about what other children 

think or say about them.

2x more likely to believe 

that school is fun and 

that doing well 

academically is important.

2x less likely to 

develop negative 

conducts like bullying, 

fighting, lying, cheating, losing their 

temper or expressing anger.

WHY

Every dollar invested generates on average  
$18 in hard dollar returns to society.

There is now positive proof that 

Big Brothers mentoring programs 

generate enormous financial and 

societal value. The study compared 

500 previous Little Brothers and 

Little Sisters, averaging 37 years of 

age, to 1,000 individuals in a control 

group of similar backgrounds who 

did not have mentors in their youth. 

The study determined that, over their 

working lives, the former Little Brothers 

and Little Sisters will earn on average 

$315,000 more than those in the control 

group. These higher incomes will deliver 

additional tax revenue, higher consumer 

spending and increased charitable giving 

and volunteerism.

The former Little Brothers and 

Little Sisters involved in the study 

also generally achieved more 

positive life outcomes in terms  

of life skills and general well-

being than their counterparts 

who never had the benefit of  

a mentor.

(Boston Consulting Group, 2013)

Mentored Boys Are:

(Preliminary Dewitt Research Results, Big Brothers Big Sisters and the Centre for Addiction and Mental Health, 2012)
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“My Big Brother has been a 

friend and inspiration to me.”
Sam, Little Brother, 15

“My Little Buddy has 
opened up my inner child, 
something I thought I 
had lost years ago. This 
friendship is a two-way 
street. We’ve both learned 
a lot along the way and 
it feels great to know I’ve 
made a difference in his life.” 

Jason, In-School Mentor

Volunteer-based, one-to-one mentoring 

relationships can significantly reduce youth 

depression. The importance of this finding is 

underscored by the sobering reality that one  

in four youth in the sample reported feelings 

of depression.

(Herrera, DuBois, & Grossman, 2013)
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HOW
Treasurer’s Report Big Brothers of Greater Vancouver is a community 

supported organization that raises funds from 

multiple sources in order to meet the growing needs 

of the children and families we serve throughout the 

Lower Mainland and beyond. As demand for our 

services increases, so does the need to increase our 

funding. Our primary sources of funding are events, 

government grants and donations.

In order to meet our program commitment to our 

communities, expenses for the year increased by 

$140,0000 over the prior year to $2,013,000. 

Over 90% of this is for direct services to children 

and youth, community outreach and training. 

This increased expenditure allowed us to serve 

more children and to continue to build a team of 

professional staff with the skills to ensure the safety 

and quality of the “mentor with child” matches.  

We have also made great strides toward reaching 

out to matches in diverse communities where there 

is particular need.

Going forward, we anticipate continued increases 

in the demand for our services, thus the need to 

expand our funding relationships with existing and 

new “partners”.

Guyle Tippe, CA 
Treasurer

74%  $1,482,000

Revenue

Total  $2,014,000
Grant from Big Brothers 
of Greater Vancouver 
Foundation [raised 
through various 
fundraising initiatives]

Other grants/donations 
[including United Way, 
Community Gaming, 
YOUCAN and municipal 
governments]

26%  $532,000

83%  $1,662,000

Expenses

Total  $2,012,000

Direct Services to 
Children & Youth

Recruitment and Community Outreach
Administration
Training and Development

8%  $164,000
8%  $158,000

1%  $28,000
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What Funding Supports

Direct Services to  
Children and Families

»	 Safety – Qualified staff 

thoroughly screen applicants, 

train successful candidates  

and monitor matches to ensure 

child safety.

»	 Match Engagement  

–  Staff remain involved in 

matches to ensure safety 

 and match success.

»	 Office Space – Our Kingsway  

and satellite offices ensure  

we assist families in the 

communities they live.

»	N ational Affiliation Fees  

– Big Brothers Big Sisters 

of Canada regularly audit 

compliance to their standards  

to ensure agency excellence.

Recruitment and Community 
Outreach

»	 Advertising – Paid 

advertising is required to  

attract Big Brothers.

»	 Promotional Material  

– Help stakeholders make 

educated decisions about 

involvement in our programs.

»	 Signage and Displays  

– We attend many community 

events to build awareness.

Training and Development

»	 Volunteer Training  

– To equip volunteers with 

the required skills.

»	 Staff Professional Development 

– To keep current with social 

trends and professional expertise.

»	 Staff and Board Collaboration  

– Ensures efficiency.

Administration

Administrative and financial staff 

are imperative to mind efficiencies 

and accurate reporting. Professional 

fees and an annual audit are 

necessary as well to maintain our 

charitable registration. Other daily 

operations also incur the following 

administrative costs:

»	 Banking fees and insurance

»	 Office supplies and equipment/ 

maintenance

»	 Postage and courier expenses
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Partner Recognition
Executive 

Visionary 

Champion 

Family	

Lotte & John Hecht 
Memorial Foundation

Believer 

Goldman 
Investments Ltd. 

The 4th Annual  
Pitch n’ Putt Charity Event
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Friendship

City of Burnaby

City of North Vancouver

City of Richmond

District of North Vancouver

Mr. Lube Foundation

RBC Royal Bank

Rotary Club 200 of Squamish

Squamish Breakfast Club Society

Big Buddy

The Keg Spirit Foundation

Squamish Loggers Sports

Chris Adams

Dan Barnholden

Bob Cross

Alex Davidson

Gunnar Eggertson

Markus Felderer

Tom Garagan

David Lyall

Ted Hirst

Donald Sheldon

Dennis Stansbury

Michael Cinnamond

Chris Bell

James Blackburn

Roger Butcher

Canadian National Railway 
Company

Cassels Brock & Blackwell LLP

Centaur Products Inc.

City of Surrey

Community Foundation of 
Whistler

Deep Gill Enterprises Ltd.

Donaldson Ropes Ltd.

Empire Kidz

Dominic Flanagan

Goring Family Foundation

Invesco Trimark Ltd. 

Jacqueline Ip

Kathi Irvine

Warren & Diane Johnson

KPMG

Kurt & Else Maurer Fund

James Lee

Lewis Family Fund

Live to Play Sports

McGreggor & Thompson 
Hardware Ltd.

Maxwell Munday

Nero Global Tracking & Sons

Andrey Pavlov

Samuel, Son & Co., Limited

Squamish Community Foundation

Starbucks Coffee Company

Tim Hortons - Squamish

John Wong

Buddy	
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Big Brothers of Greater Vancouver Foundation
The Foundation staff work collectively to support the efforts of Big Brothers of Greater Vancouver. 
The Fund Development team coordinates two major annual events.

 

Freeman Audio Visual Canada

Goldcorp Inc.

HSBC Securities Inc.

J.P. Morgan

Macquarie Capital Markets

New Gold Inc.

PricewaterhouseCoopers LLP

TD Securities

TELUS

TRG Group Benefits & Pensions

The B2Gold Big Brothers Golf Open

October 7, 2013
$320,000 Raised

Title Sponsor 

®
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The Scotiabank Bowl 
for Big Brothers Classic

March – April 2014
$500,000 Raised

Big Brothers Clothing Donation 
(Renew Crew Foundation) 

collects reusable clothing and 

household items for resale, donating 

all proceeds to support Big Brothers’ 

mentoring programs for children. 

In fiscal 2013-14, they:

»	 Collected over 10 million pounds 

of clothing and household items 

combined

»	 Offered the Host-a-Bin program 

to our partners, with about 

six schools participating in the 

mutually-beneficial program 

already.

Chris  
With Big Brothers Clothing 
Donation Since 1998

Valued long-time staff member, Chris, 

has been answering the phone at Big 

Brothers Clothing Donation for over 

16 years! Her duties include booking 

clothing donation pick-ups, providing 

information about the service and 

answering donors’ questions. Chris 

says her job can be challenging at 

times, but solutions are always found, 

and our donors are always left happy!

Blake, Cassels & Graydon LLP

Deloitte and Touche LLP

Dixon Mitchell  
Investment Counsel Inc.

Holland America Line

Stevens Virgin

Tattoos for Now

Laughing Buddha  
Photo Booth

Urban Rush Concierge

Title Sponsor Presenting Sponsor Television Sponsor 

A strategic division of

™

™



Agency Awards

Frank Rigney  
Big Brother of the Year

Chris Palliser

In-School Mentor of the Year 

Bojana Nikolic

Teen Mentor of the Year

Dean Van Tassel

Game On Mentor of the Year

Alex Wong

John Perpich Award 

Kate McMillan and  
Fred Sommers, W. E. Kinvig 
Elementary School
A School Liaison whose dedication exceeds 
supporting the school-based programs.

Cecil S. Walker Award

Melissa Sheridan
An individual who has shown outstanding 
support of our agency.

Murray Goldman Award

Boys and Girls Club of 
South Coast BC
An organization which has shown 
outstanding support of our agency.

Awarded by Big Brothers  
of Greater Vancouver Foundation

Ted Ticknor Award
United Way of the Lower 
Mainland
An organization that has made extraordinary 
contributions in the areas of mentoring, financial 
support and organizational development

Ralph Jordan Award
Phillips, Hager & North
An organization that has offered valuable 
friendship and support in pursuit of our vision

President’s Commendation
CKNW and City of Vancouver
Companies that have demonstrated outstanding 
support to Big Brothers’ fundraising efforts

Murray Goldman Marketing 
Award
Roger Nairn
An individual who has provided significant 
marketing and communications support

B2Gold Award
Haywood Securities
An organization that has made a significant 
contribution to the success of the B2Gold  
Big Brothers Golf Classic

Griffins Boxing & Fitness Award
Hot On Your Heels Bike Race
An exceptional third party fundraiser benefiting  
Big Brothers Big Sisters Sea to Sky

For The Scotiabank Bowl for  
Big Brothers Classic

Mr. Lube Big Boost Award
Coquitlam Keg  
Steakhouse + Bar

Scotiabank Rookie of the Year 
Award

Team Pin Pals
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Board of Directors

Big Brothers of Greater Vancouver

Kathi Irvine, Chair | KLI & Associates

James O’Neill, Vice-Chair | City of Vancouver

Guyle Tippe, Treasurer | KPMG

Brent Lewis, Secretary | Fasken Martineu

Kevin Beson | Pacific Departmental Security, RCMP

Jessica Connell | BC Human Rights Tribunal

Tom Everitt | ThinkTom.com Realty

Stephanie Hollingshead | Sierra Systems Group Inc.

Richard Holt | Environment Canada

Whye Seng Hum | Talemetry

Trevor O’Reilly | Phillips, Hager & North

Alexandra Wong | Wong & Associates

Big Brothers of Greater Vancouver Foundation

David Stobart, Chair | CIBC Wood Gundy

Craig Hewson, Vice-Chair | TRG Group Benefits & Pensions Inc.

Guyle Tippe, Treasurer | KPMG

TC Carling, Secretary  | Canucks Sports & Entertainment

Steve Fooks | Great West Life

Keith Henderson | Cardero Resource Corp.

Byron Horner | CopperLion Capital

Fawn Mulcahy | Royal Bank of Canada

Thomas Wills | Bonham/ Wills & Associates, LLC

Big Brothers Clothing Donation

Larry Velonic, President | Rogers Wireless

Jim Timms, Past-President | Maynards Industries Ltd.

Tony Miles, Treasurer 

Lorne Federal, Secretary | Valhalla Distribution Ltd.

Gary Milne | Momentum Media Marketing Inc.

Staff

Executive Team

Valerie Lambert, Executive Director

Tracey Barr,  
Fund Development Manager

Brenda Gehlen,  
Director of Finance and Administration

Slav Gudelj,  
General Manager, Renew Crew

Joanne Kautz-Allard, Program Director

Ashlee Milby, Marketing and 
Communications Manager (mat leave)

Melissa Wilson,  
Assistant Program Director

Big Brothers of Greater 
Vancouver

Supervisors

Rose Baraty,  
Administrative Supervisor / Event  
and Volunteer Intake Coordinator

Tammie Jeppesen, Program Manager - 
Site-Based Programs 

Ann Marie McKenzie,  
Program Manager - Sea to Sky 

Cynthia Tensuan, 
Mentoring Coordinator Supervisor

Bailey Varty,  
Mentoring Coordinator Supervisor

Mentoring Coordinators

Lorna Avis

Kristen Boyd

Harpreet Brar,  
Community Outreach Liason

Ryan Cadamia

Carrie Chan, Family Intake

Poonam Bajaj

Sasha Fort

Jasmine Garcha, YOUCAN

Alana Haynes,  
Teen Program Coordinator

Rose Higgins, Assessor

Sandra Hirota

Shannon Huynh, Assessor

Bobby Juco, Game On 

Victoria Lo

Annie Pham

Carlee Stecyk

Biljana Tepic, YOUCAN

Fergus Vaughan, Game On

Program Support Team

Krys Hup, Receptionist

Karen MacGillivray,  
Program Assistant - Sea to Sky 

Kimiko Yamada, Program Administrator

Big Brothers of Greater 
Vancouver Foundation

Catherine Dubinsky,  
Office Administrator

Matthew Duckworth,  
Outreach Coordinator

Stefanie Leskewich, HR Administrator

Shirley Loi, Event Coordinator

Liz Gregory Smith,  
Database Contractor  

Marnie Smith, Development Assistant

Stephanie Tolentino, Marketing & 
Communications Coordinator

Dennis Topp, Accounting Administrator

Jonathan Wong,  
Systems & Process Manager

Kristie Yung,  
Marketing & Communications Officer

Ellen Zheng, Development Officer

Big Brothers Clothing Donation

Doug Hamilton, Supervisor

Eloisa Verzosa,  
Administrative Assistant

Jennifer Amistad, Supervisor

Reyna Maravilla, Partnership Program 
Coordinator/Junior Supervisor
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102 – 1193 Kingsway

Vancouver, BC V5V 3C9

T: 604.876.2447

F: 604.876.2446

E: mail@bigbrothersvancouver.com

Charitable Registration Number

106793722RR0001

bigbrothersvancouver.com


